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Leading global enterprises trust Crosschq to provide insights that drive action.

+ No more chasing down disconnected reports + Optimize all aspects of the hiring process
Connect millions of data points from all your tools Improve hiring efficiency and drive better,
into one unified Hiring Intelligence solution predictable Quality of Hire

Google ~ amazon  gsrowfidke  box  Deloitte. @ Pintere#  dish Roku

\_ W,

dato From all your Intelligent hiring through ML & Al:
I"f?g: ;ZCM platforms X Consolidate and cleanse data into one source of truth
var

Crosschq utilizes machine learning to extract
ATS & HRIS and summarize impactful insights

#/crosscHa |

SOURCING & CRM - | INSIGHTS

&

= . 250+ Out of the Box
INTERVIEWS E & % WCROSSCHQ \ Analytics Dashboards
& ASSESSMENTS o0 g S Gt | S— /

S 5 INTELLIGENCE
ENGAGEMENT 5 g 5 C Lo U DTM Export Destinations
& PERFORMANCE < Oz SFTP, Snowflake, Azure,

- $3, AWS, GCP

<
PAYROLL -

) Power B
MACHINE LEARNING iir}+c|b|eou‘

SURVEYS AND ADVANCED Al
Powered by Q

100s of Pre-built APIs Skills Frameworks,
Flexible SFTP Resume Parsing,
& File Uploads Social Profiles,
Demographics

INSIGHTS THAT DRIVE ACTION Hiring Intelligence © 2024 Crosschq.com



WHIRING INTELLIGENCE
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Reliably measure & predict
Quality of Hire

From disparate data to actionable insights
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« Connect recruiting data to business outcomes
See New Hire QoH by Candidate, Source, Job
Level, Recruiter, Division, Department & more

QoH @  Retention @  Performance o Employment Month —

‘ + Establish a QoH benchmark
Leverage this key metric to understand and
improve all aspects of your hiring operations
leading to overall better Quality of Hire

Beautiful reports and dashboards that deliver compelling
insights on your most critical KPlIs

Finally, reporting that MN ALYTICS

drivec improvement

Capture and track critical recruiting \/
metrics in one place

Opportunities

Prospecting
Seamlessly connect recruiting data with
outcomes for real-time insights

Follow Up
Scorecards results by interviewer

v/ Access 200+ pre-built ATS analytics reports
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+ Operate with clarity and prioritize for impact
Get insights into pipeline health & plan
attainment, candidate experience, recruiter
performance & capacity, hiring demographics,
interviewing, sourcing and more
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WHIRING INTELLIGENCE

A =60

J Reference Avg for Kelsey

4.56 ¢ Transform reference checks into
Koy Attributes Self | References B . . ° . °
oo o w00 M powerful candidate intelligence
o 30 | 40 M. Make your best hires yet with conclusive
Consistent delivery of quality work 40 35 | J data-d riven Candidate reports
Optimism 40 | 5o G
willingness to go above and beyond 40 | a0
it o 40 | 45 IEEE———— : v Validate soft skills and values
T foachact wol Did Kelsey add to the culture when you worked with her? Gather role-specific insights with 135+

3
v ] 9 B R o templates and ability to further customize
B Mostly 27%
/ W @ notrealy 0% + Improve efficiency and Time-to-Hire
it Launch from your ATS and get aggregated

Reduce Time-to-Hire reports in under 48 hours
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Gather insightful feedback at scale
Send automated surveys and collect passive
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Improve hiring processes based on real -
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v/ Get automated insights with
Al sentiment analysis
Distill free-text comments into categories
for quick overview of what needs Moderate positive: 212 R
improvement
g Nice going: E Nice going: £ Nice going:
« Efficient application process: 15% (20 « Efficient application process: 36% (48 « Clear job requirements: 53% (149
responses) responses) responses)
« Clear job requirements: 31% (42 « Responsive communication: 46% (129
P Improve upon: responses) responses)
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Slow response time: 17% (22 responses)
Unclear application status: 13% (17
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WHIRING INTELLIGENCE

Supercharge your ATS into an
all-in-one Command Center

Visualize the status, health & hygiene of your
talent pipeline

« Score pipeline clarity like never before
Get brilliant insights into talent pipeline health and
metrics, boost collaboration & capture diversity

f - Empower Recruiters with an easier workflow
' « Get 8+ hours back per week to action candidates

r—— ' with fewer clicks and drag-and-drop to action

o . candidates

Boost collaboration and improve communication
« Provide real-time pipeline visibility to hiring
managers and stakeholders for more productive

Eacily answer,
‘How'e hiring q0ing?”

Amplify the power of
Crosschq with our trusted
partners

Streamline your workflow with
out-of-the-box integrations delivering
simple, frictionless experiences with the
tools you already use
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Connect with us to learn more about how
Crosschq can help crosschq.com/demo

Best
Support


http://crosschq.com/demo

