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INSIGHTS - RECRUITING ANALYTICS

Capture & Track Critical Recruiting Metrics
All In One Platform

Improve metrics, efficiency and experiences, and exceed your hiring goals

Beautiful reports and dashboards that deliver
e ‘u. compelling insights on your most critical KPIs

« Drivereal optimizations with real-time visibility
: into what’s going on

Recruiter Detall « Access 200+ pre-built core ATS analytics reports
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trends leveraging Quality of Hire. = on every recruiting metric you could ever need

+ Confidently and consistently report on metrics
= - with a single, intuitive source of truth

Core recruiting KPLs

in reaf time

“How is hiring going?” Gain visibility into critical pipeline signals

Use predictive analytics for better forecasting, workforce planning, Track important
and identification of gaps in your TA processes pipeline signale
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+ Trigger customized surveys at any step in the hiring journey
+ Monitor HR initiatives in real time and uncover crucial insights
+ Drive improved collaboration to both recruiters & hiring managers

INSIGHTS THAT DRIVE ACTION Hiring Intelligence © 2024 Crosschq.com



Operate With Clarity:

Lean Into High-Performing Tactics

Prioritize changes with the highest impact and increase ROI

« Pipeline health & plan attainment: Understand
real-time candidate pipelines and overall job
health with easy-to-read visualizations

+ Candidate experience: Trigger customized and
branded surveys at every step in the hiring
journey from apply to accept

+ Recruiter performance & capacity: Use
dashboards to help recruiters manage their
day-to-day operations

+ Hiring demographics: Better understand how
existing approaches are impacting bias

v Interviewing and sourcing: Track basic KPIs like
interview hours to role, and make complex
correlations like Quality of Hire by interviewer
scorecard rating

New Hires Ethnicity by Department

Time to Hire by Recruiter

Finally, reporting that
drives improvement

Scorecards results by interviewer
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Candidates by race & ethnicity
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Connect with us to learn more about how
Crosschq can help crosschg.com/demo
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