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Gather insightful feedback at scale

Send timely, automated surveys and collect experience feedback from candidates,
new hires and the hiring team

Pulse surveys collect data
throughout the hiring lifecycle

Candidate NPS over time L.
Improve hiring processes based on real feedback
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v/ Connect with hiring outcome data for
Quality of Hire insights

Answer your most impactful questions

How do candidates feel about our overall
recruiting processes?

Where do we have the greatest candidate drop
off and why?

Do our experiences vary for candidates from
diverse backgrounds?

. How do our candidates feel about the quality of
‘ : our interviews (ers)?
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your interview
experience?

Interview Experience

How would you rate your interview experience? - Interview Experience Never MiSS a Chance
1- OKAY but thing could have been better m Iy'lx::;:lr(\i’i\;::uate Check in With automated touch points
2- Good met almost all tt experience? .
sneayemares TIND] — throughout the lifecycle, or ad-hoc manually.
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How would you rate your interview experience? Match your brand and collect the information
R T E—— \_ /) you want to know most.

2- Good met almost all the needs of the job

3- Really Good performance better than average

4- Gregt one of the best people of the team
5- Best the best person on the team

No more guessing! Now we know exactly
what they like and don’t like about our
candidate experience.”
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